
Youth Leadership Development: What Adults Working with Youth Need to Know 
What Leadership Means to Me 

 
Thank you for participating in the training. Please take a moment to respond to the following 
questions. Your feedback will help us to make sure that this experience meets the needs of adult 
volunteers and professionals working with youth. 
 
Please check the number, 1-5, which reflects your level of agreement to each statement, both 
before and after participating in the training. Provide comments on the reverse side if desired. 
 
1- Strongly Disagree   
2- Disagree  
3- Neither Agree nor Disagree  
4- Agree  
5- Strongly Agree 
 

Session One Now - After the Session Back - Before the Session 
What 

Leadership 
Means to Me 

 

1 2 3 4 5 1 2 3 4 5 

I have an 
understanding of 
the ways in 
which 
leadership can 
be defined. 

          

I can identify 
the differences 
between 
transactional 
and 
transformational 
types of 
leadership. 

          

I understand the 
stages of youth 
leadership 
development. 

          

The information 
provided by this 
session will help 
me to be more 
effective in my 
role working 
with youth. 

          

 
 

 



Youth Leadership Development: What Adults Working with Youth Need to Know 
Follow the Leaders 

 
Thank you for participating in the training. Please take a moment to respond to the following 
questions. Your feedback will help us to make sure that this experience meets the needs of adult 
volunteers and professionals working with youth. 
 
Please check the number, 1-5, which reflects your level of agreement to each statement, both 
before and after participating in the training. Provide comments on the reverse side if desired. 
 
1- Strongly Disagree   
2- Disagree  
3- Neither Agree nor Disagree  
4- Agree  
5- Strongly Agree 
Session Two Now - After the Session Back - Before the Session 
Follow the 

Leaders 
1 2 3 4 5 1 2 3 4 5 

I understand 
the stages of 
group 
functioning. 

          

I understand 
the challenges 
in each stage 
of group 
functioning. 

          

I am 
comfortable 
facilitating 
discussion 
with a group 
of youth. 

          

I am 
comfortable 
helping youth 
identify their 
leadership 
strengths and 
weaknesses. 

          

The 
information 
provided by 
this session 
will help me to 
be more 
effective in my 
role working 
with youth. 

          



Youth Leadership Development: What Adults Working with Youth Need to Know 
Making a Difference 

 
Thank you for participating in the training. Please take a moment to respond to the following 
questions. Your feedback will help us to make sure that this experience meets the needs of adult 
volunteers and professionals working with youth. 
 
Please check the number, 1-5, which reflects your level of agreement to each statement, both 
before and after participating in the training. Provide comments on the reverse side if desired. 
 
1- Strongly Disagree   
2- Disagree  
3- Neither Agree nor Disagree  
4- Agree  
5- Strongly Agree 
 
Session Three Now - After the Session Back - Before the Session 

Making a 
Difference 

1 2 3 4 5 1 2 3 4 5 

I can identify 
components 
necessary to 
make leadership 
experiences 
meaningful for 
youth. 

          

I am 
comfortable 
helping youth 
identify their 
individual goals. 

          

I am 
comfortable 
helping youth 
identify their 
group goals. 

          

The information 
provided by this 
session will help 
me to be more 
effective in my 
role working 
with youth. 

          

 
 
 
 

 
 



Youth Leadership Development: What Adults Working with Youth Need to Know 
Training Wheels 

 
Thank you for participating in the training. Please take a moment to respond to the following 
questions. Your feedback will help us to make sure that this experience meets the needs of adult 
volunteers and professionals working with youth. 
 
Please check the number, 1-5, which reflects your level of agreement to each statement, both 
before and after participating in the training. Provide comments on the reverse side if desired. 
 
1- Strongly Disagree   
2- Disagree  
3- Neither Agree nor Disagree  
4- Agree  
5- Strongly Agree 
 
Session Four Now = After the Session Back - Before the Session 

Training 
Wheels 

1 2 3 4 5 1 2 3 4 5 

I understand 
the 
expectations 
youth have of 
adults in the 
leadership 
development 
process. 

          

I can identify 
situations with 
youth which 
require my 
intervention. 

          

I understand 
the concept of 
youth/adult 
partnerships. 

          

I can identify 
advantages of 
youth/adult 
partnerships. 

          

The 
information 
provided by 
this session 
will help me to 
be more 
effective in my 
role working 
with youth. 

          



 


